Health Ministry Leader Team
Draft Position Description®

1. Title of team: Health Ministry Leader Team

2. Purpose of team: Facilitate the process for (name of specific
church) becoming and/or maintaining itself as a Center for Health and Healing®.

3. Reports to: Clergy and church leadership council
4. Relates closely with: Clergy and other ministry teams

5. Team responsibilities may vary depending on the specifics of any particular church. Below is a
responsibility set to be considered:

a. Become more informed on health and healing from a biblical and good science perspective.

b. In avariety of ways, actively teach the congregation what learned through 5a.

c. Through formal and/or informal methods identifies the health ministry needs of the
congregation and the community it serves.

d. Through formal and/or informal methods identifies the health ministry resources of the
congregation and the community it serves.

e. Assist existing health ministries to maximize effectiveness.

Help launch new health ministries as needed.

Carry out select health ministry activities®.
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6. Team gifts, talents, and attributes:

Mature and or growing Christian faith

Interest in health and healing (health professions background not required)
Balanced representation of clergy, health professionals, and laity.
Balanced age representation of all age groups including youth.

Balanced representation of men and women
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7. Approximate team member time commitment: 2-4 hours per month

8. Term of member position: 1 - 2 years

1. Position description may be modified according to the specific needs of your church.
2. To more clearly understand the concept, please read the document titled “Your Church as a Center for Health and Healing.”
3. For the purpose of this document a health ministry activity tends to be a single event or a short series. A health ministry tends to be more

of an on-going happening (e.g. daily, weekly, monthly or even yearly).

S:\Congregational Health\Health Ministry Leader Teams\HMLT Draft Position Description.doc.4/9/14



